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Broad Oak Sports College 

Behaviour Management Policy  

 

Statement/Rationale: 

Everything we do at Broad Oak Sports College (BOSC) is based on the following four rights: 

 

 

 

Without order there can be no effective learning.  Our students respond well to routine and consistency.  
Students should face the same behaviour management procedures, consistently applied, in each classroom 
by each teacher.  This helps us to support each other and in particular supports new colleagues in establishing 
themselves.  

The classroom teacher has primary responsibility for managing classroom behaviour and issuing sanctions 
for breaches of the behaviour code.  There is a significant amount of support available to the classroom 
teacher via the Head of Faculty, the Pastoral Managers, the Pastoral Team and the Leadership Team. 

To minimise behaviour issues in the first instance ensure consistent use of the P point system. 
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From day one the expectations of ‘Our Four Rights’ is at the forefront of all we do. We want to help all our 
students succeed and in order to achieve that our behaviour policy applies to the following areas: 

• The journey to and from school. 

• In the classroom. 

• Between lessons. 

• During break times. 

• In the dining room. 
 

By stressing the need to maintain good behaviour at all times we create a strong and secure learning 
Environment for the entire school community. The behaviour policy is a feature of our website and 
available on request for communication to home. Staff and students are given training in the agreed policy 
at the beginning of term. 
 
The behaviour policy contains: 
1. Aims of the Policy 
2. General Key rules including Mobile phone/MP3 and Uniform expectations 
3. Rewards for Good Behaviour 
4. Behaviour Management and Negative behaviour 
5. Processes and details 
6. Assess, Plan, Do, Review Cycles & Interventions 
7. Other Key Behaviour Areas 
 
The agreed aim of Broad Oak Sports College is…. 
 
That students ASPIRE, ACHIEVE and SUCCEED. We look to ensure that young people leave us with the 
best set of academic qualifications and become the best people they can be. Surrounded by an Ethos that 
emphasises the care for each other now and in the future. 
 
We aim to inspire all our students to want to succeed through our curriculum and ethos giving them the 
Confidence and belief in their ability to achieve, to become the very best they can be. 

Students are expected to: 

• Be polite 

• Be punctual 

• Be prepared for school and wear the correct uniform at all times 

• Participate fully in lessons. 

• Move quietly around the school 

• Treat the school buildings and school property with respect 

• Accept sanctions when given 

• Refrain from behaving in a way that brings the school into disrepute, including when outside school 

Staff are expected to  

• Set an excellent example to pupils at all times 

• Use Rewards, sanctions and reasonable force consistently and in line with the behaviour policy 

• Help students take responsibility for their actions 

• Inform families of behaviour incidents to foster good relationships between the school and pupils’ 
home life 
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1. Aims 
This policy aims to: 

• Provide a consistent approach to behaviour management 

• Define what we consider to be unacceptable behaviour, including bullying 

• Outline how pupils are expected to behave 

• Summarise the roles and responsibilities of different people in the school community with 
regards to behaviour management 

• Outline our system of rewards and sanctions 

1.1 Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

Behaviour and discipline in schools 

Searching, screening and confiscation at school 

The Equality Act 2010 

Use of reasonable force in schools 

Supporting pupils with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the 
welfare of its pupils  

Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ 
behaviour and publish a behaviour policy and written statement of behaviour principles, and give 
schools the authority to confiscate pupils’ property 

Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 outlines a 
school’s duty to safeguard and promote the welfare of children, paragraph 9 requires the school to have 
a written behaviour policy and paragraph 10 requires the school to have an anti-bullying strategy 

1.2 Definitions  

Misbehaviour is defined as: 

Disruption in lessons, in corridors between lessons, and at break and lunchtimes 

Non-completion of classwork or homework 

Impolite or defiant behaviour 

Incorrect uniform or equipment 

Poor punctuality 

 

Defiance is defined as point blank refusal to follow an instruction or correct behaviour having been given the 
choice and time to comply. 

 

 

Serious misbehaviour (Red Line behaviours) is defined as: 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
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Repeated or persistent incidents of the above  

Any form of bullying or threatening behaviour 

Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or 
intimidation 

Vandalism 

Theft 

Truancy 

Fighting or assault 

Smoking 

Racist, sexist, homophobic or discriminatory behaviour 

Possession of any prohibited items and may include 

o Knives or weapons 

o Alcohol 

o Illegal drugs 

o Stolen items 

o Tobacco and cigarette papers 

o Fireworks 

o Pornographic images 

o Any article a staff member reasonably suspects has been, or is likely to be, used to commit an 
offence, or to cause personal injury to, or damage to the property of, any person (including 
the pupil) 

 

Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying 
policy.  

1.3. Roles and responsibilities 

 

The Governing Body 

The Governing Body will also review this behaviour policy in conjunction with the Headteacher and monitor 
the policy’s effectiveness, holding the Headteacher to account for its implementation. 

The Governing Body is responsible for monitoring this behaviour policy’s effectiveness and holding the 
Headteacher to account for its implementation. 

The Governing Body is responsible for convening a pupil disciplinary committee meeting in the event of the 
Headteacher imposing a permanent exclusion. 

 

The Headteacher 

The Headteacher is responsible for reviewing this behaviour policy in conjunction with the Governing Body 
giving due consideration to the school’s statement of behaviour principles (appendix 1). The Governing Body 
will also approve this policy. 

The Headteacher will ensure that the school environment encourages positive behaviour and that staff deal 
effectively with poor behaviour, and will monitor how staff implement this policy to ensure rewards and 
sanctions are applied consistently. 
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Staff 

Staff are responsible for: 

Implementing the behaviour policy consistently 

Modelling positive behaviour 

Providing a personalised approach to the specific behavioural needs of particular pupils 

Recording behaviour incidents on Pars and/or alerting key staff and parents/carers to incidents of serious 
misbehaviour 

The senior leadership team will support staff in responding to behaviour incidents.  

 

Parents 

Parents are expected to: 

Read and agree to the home-school agreement 

Support their child in adhering to the pupil code of conduct and home-school agreement 

Inform the school of any changes in circumstances that may affect their child’s behaviour 

Discuss any behavioural concerns with school staff promptly 

2. General Rules 

Uniform Rules 

“Remaining the same in all cases and at all times; unchanging in form or character.” 

1. BLACK BLAZER – WITH A BOSC BADGE ON THE TOP POCKET 

2. PROPER SCHOOL TROUSERS, FABRIC SHOULD BE THE SAME AS YOUR BLAZER 

3. TROUSERS SHOULD NOT CONTAIN LYCRA OR BE SKINNY 

4. YOU ARE NOT ALLOWED TO WEAR BLACK JEANS 

5. LEGGINGS ARE ONLY ALLOWED UNDER THE SCHOOL SKIRT NOT ON THERE OWN 

6. THE ONLY SCHOOL SKIRT ALLOWED IS THE NEW BOSC BADGED PLEATED SKIRT 

7. WHITE SHIRTS TO BE TUCKED IN AT THE WAIST 

8. TIES MUST BE WORN WITH THE BADGE UNDERNEATH THE KNOT 

9. FOOTWEAR IS TO BE COMPLETELY BLACK 

10. NO WHITE OR COLOURED STRIPES OR SOLES ARE ALLOWED 

11. NO BACKLESS SHOES ARE ALLOWED 

12. SOCKS MUST BE BLACK 

13. YOU MAY WEAR NATURAL OR BLACK TIGHTS 

14. THE ONLY JEWELLERY PERMITTED IS A SMALL PAIR OF STUDS OR SLEEPERS 

15. NO OTHER PIERCINGS ARE ALLOWED 

16. MAKE UP SHOULD NOT BE WORN, IF IT IS OBVIOUS THAT STUDENTS ARE WEARING IT, THEY WILL 
BE ASKED TO WASH IT OFF 

17. NAIL VARNISH SHOULD NOT BE WORN FOR SCHOOL 
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Mobile Phones & Electronic Equipment 

 

• Mobile phones/headphones etc. can only be used in social areas (Dining room/Hub/outside spaces) 
at social times e.g. before school, break, lunchtimes and after school. Corridors and change over 
times are not social times. 

• External speakers are not permitted. 

• At any other time…if your item is seen, you WILL lose it!! - Switch it off and put it away! 

• Confiscation - Handed to PYM and can be collected at the end of the school day in the correction 
hall- If this is a frequent occurrence (4 times or more a meeting is held with parents and you are 
banned from having a mobile in school) 

3. Rewards 

Positive behaviour will be rewarded with: 

Steps to success points 

Praise 

Appreciations through assemblies. 

Subject stickers 

Letters/phone calls/texts home  

Positive comments in exercise books 

Congratulations Cards 

Recognition on Presentations Evening 

Prefect Status 

Good references 

Head Teacher’s praise or award. 

Special rewards such as football or cinema tickets or free prom tickets. 

Reward activity days 

Non-uniform days 

VIP Lunches 

 

4. Behaviour Management & Negative Behaviour 

The school may use one or more of the following sanctions in response to misbehaviour. 

• A verbal reprimand 

• Exiting the student from the class. 

• Expecting work to be completed at home or at break. 

• P point – resulting in up to a 40 minute correction after school that day. 

• Letters or phone calls home to parents. 
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5. Process & Details 

 

The P-Point System 

 

• 1 P point in a day= 20 min correction. 

• 2 P points in a day = 30 min correction. 

• 3 P points or more in a day = 40 min correction. 

• Failed correction results in SLT correction= 1hr on Friday evening. 

• Failed correction at SLT level = 1 day in inclusion. 

• Persistent absconding any correction will result in 1 day in inclusion. 

• All staff to be present at start of corrections each evening regardless of whether they bring pupils 

or not. Part of directed time. 

In the case of defiance, the following sanctions will apply 

• 1st incident – 40 minute correction (after school) 

• 2nd incident – 1 hour correction (after school- SLT) 

 

Any further incidents are viewed as serious misbehaviour (Red Line) and will incur a referral to the Inclusion 
centre. (see behaviour tariff). This is used as an alternative to fixed term exclusion. Students may be sent to 
the Inclusion centre during lessons (red line offences) or be timetabled to attend if they are disruptive, and 
they will be expected to complete the same work as they would in class. The Inclusion centre is managed by 
Mr Patrick Doran 

For persistent incidents of red line behaviours a referral may be made to the nurture room or a fixed term 
exclusion may be issued. Parents will be informed of this by a phone call and letter. 

Exclusion is viewed as the strongest sanction possible and is available to the school only through the authority 
of the Headteacher. The Headteacher can exclude a student if they misbehave in or outside school. 

A decision to exclude (fixed term or permanent) a student from school may be taken  

a) In response to serious breaches of the school’s behaviour policy or 

b) If allowing the student to remain in school could seriously harm the education or welfare of the student 
or others in the school. 

Permanent exclusion may result from serious on-going behaviour problems. There will, however, be 
exceptional circumstances where, in the Headteacher’s judgement, it is appropriate to permanently exclude 
a student for a first or 'one-off' offence. 

These may include: 

a) Serious actual or threatened violence against another student or a member of staff 

b) Sexual abuse or assault; 

c) Supplying an illegal substance; or the possession of an illegal substance 

d) Carrying an offensive weapon 

These instances are not exhaustive, but indicate the severity of such offences and the fact that such 
behaviour can affect the discipline and well-being of the school community. 
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Misbehaviour Category Sanction  

Student is not polite, punctual, 
prepared for school (including 

wearing correct uniform) or does 
not participate in lessons. 

 

If a student continues to be non-
compliant they can be removed 

P point • 1 P point in a day= 20 

min correction 

• 2 P points in a day = 30 

min correction 

• 3 P points or more in a 

day = 40 min correction 

• Failed correction results 

in SLT/Head master 

correction= 1hr  

• Failed corrections at 

SLT/Head level = 1 day in 

inclusion 

Parents notified by text home 

Student has been moved to a 
HOF. 

HOF administers a HOF P point. If 
they then continue to disrupt 

learning and /or are now being 
defiant they are removed. 

 HOF logs the defiance. 

Defiance • Defiance defaults to a 40 
min correction 

• Defiance’s are 
cumulative- 3 or more 
result in a day in 
inclusion 

(They become red lines) 

 

Smoking 

Exited from exam 

Setting off fire alarm 

Truancy 

 

Dangerous behaviour 

Assault 

Fighting 

Theft 

Sexual Misconduct 

Bullying 

Racist Incident 

 Damage to property 

Abusive or threatening 
behaviour 

Drug/Alcohol related incident 

Red Line 

These are stand-alone offences 
and will carry 1 day in inclusion. 

 

 

The remaining red line offences 
are cumulative 

 

Count  

1 1 day inclusion 
centre 

2 2 days 
inclusion 
centre 

3 3 days 
inclusion 
centre 

4 1 day Fixed 
term exclusion 

5 2 days Fixed 
term exclusion 

6+ Fixed term 
exclusion 1 -5 

days 

Consider Managed transfer 
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Fixed term and Permanent exclusion 
 
Only the Head Teacher can decide whether to exclude a pupil, for a fixed term or permanently, taking into 
account all the circumstances, the evidence available and the need to balance the interests of the pupil 
against those of the whole school community. The Headteacher has the power to permanently exclude a 
pupil for a one off offence if it is deemed to be of a serious nature such as possession of or dealing in illegal 
substances, unprovoked assault on staff or students or serious damage to school property e.g. Arson. 
 
In ALL cases a return to school from fixed term exclusion will carry with it a half or full day of internal 
isolation and a reintegration meeting between the pupil, parents and the school. There will be a consistent 
procedure for those students who receive multiple fixed term exclusions. In the case of a permanent 
exclusion parents will have the right to make a representation to the School Governors and also an 
additional appeal to an independent appeal panel. 
 
Broad Oak Sports College will fulfil its duty to provide suitable education for the excluded pupil up to the 
sixth day of any fixed period of exclusion of more than five consecutive school days. The local authority will 
provide suitable full-time education from the sixth school day of a permanent exclusion. 
 
Please be aware that the behaviour of pupils outside school can be considered as grounds for Permanent or 
Fixed Term exclusion for example on school trips, away school sports fixtures, or work experience 
placements. Poor behaviour in such circumstances will be dealt with as if it had taken place in school. For 
behaviour outside school, but not on school business, a head teacher may exclude a pupil if there is a clear 
link between that behaviour and maintaining good behaviour and discipline among the pupil body as a 
whole. This will be a matter of judgement for the head teacher. 
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Possible Interventions before Permanent Exclusion 

The list below shows interventions that would be appropriate and realistic to see in cases of permanent 
exclusions. It is to be noted that the list would mainly apply to pupils who were permanently excluded for 
persistent disruption rather than one off offences. 
 
Please also note that this is a list of recommendations rather than a ‘must have done’ list and some 
interventions are on an offer and engagement basis. The list is designed to help schools to identify further 
interventions before a permanent exclusion. It is neither sequential nor exhaustive. It will also help a 
receiving school to ensure that similar interventions are put in place early on. 
 

 Intervention X Notes 

Curriculum Extra-Curricular or positive 
experiences 

  

Learning assessments to ensure 
appropriate setting 

  

Identify appropriate teaching staff   
Check for appropriate curriculum   

Adapted timetable   

Alternative provision considered / 
implemented 

 Military Ethos, Fairbridge, Bespoke 
work experience, Training 
Partnerships, Teens to Toddlers, 
Achieve Training 
 

CEIAG interview   

SEND In house SEN learning assessments    

Further recommendations and 
referrals to ANT/Ed Psych/HYM/GP etc 

  

Pupil profile / Passport   

Pupil placed on the Code of Practice   

Stakeholder Regular / Parental involvement and 
evidence of meetings 

  

Governors involvement   

PSP/APDR Log – (The schools target 
setting support programme)– 

  

Behaviour 
Intervention 

School Reporting Systems e.g. daily 
report 

  

Evidence of early stage sanctions – 
detentions, internal exclusion, 
exclusions 

  

Evidence of return from FT exclusion 
meetings 

  

PPP, or offer of PPP   

Emotional 
or social or 
family 
support 

Mentoring / Counselling   

Use of external agencies  e.g. SCIL, School nurse, IBC, Early 
Break, CNX, Relateen, PLC Outreach, 
Streetwise, Craig Omerod 42nd 
Street, Holding families / Therapeutic / 
Positive Experience / Holistic 
Therapies 
 

EHFSP / TAF / CIN/ CP   
Other    
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6. Assess, Plan, Do and Review Cycles 

Persistent incidents of misbehaviour may result in a student being placed “on report”, agreeing to an 
acceptable behaviour contract or following a Pastoral Support Programme (PSP) or Behaviour management 
plan (BMP) which all form part of the APDR system as below: 

 

 

BROAD OAK SPORTS COLLEGE – APDR PROCESS 

Updated:  September 2018 

 Flags Behaviour 
Pathway  

 
 
 

Actions / Appropriate 
Interventions 

Students 
at this 
part of 

the 
pathway 

Review 
date and 
action: 

M (move 
up) 

R (remain 
at cycle) 

APDR 

PRE –
CYCLE 
 
3 
Weeks 

3 consecutive 
poor lessons  
 

Deteriorating 
behaviour in one 

faculty area 
 

Placed on Faculty 
report  

 
 

- Parent meeting 
– Class teacher/HOF 
to contact parent and 
meet 

Year 7 
Year 8 
Year 9 
Year 10 
Year 11 

 

Cycle 
1 

 
 
4 
Weeks 

 

20 P Points   Deteriorating 
behaviour in 
multiple areas (on 
weekly analysis by 
FT alongside 
HOLS/HOUS 
weekly Behaviour 
meeting with LMU 
Recent v ‘to date’ 
-Form 
tutor/Student 
meeting/parents 
contacted. Log on 
PARS 
-FORM TUTOR 
caseload for 
minimum of 3 
weeks 
-Logs on PARS 
whether successful 
or not at end date 
-FAILURE on this 
stage may result in 
FT Ex and/or 
movement up to 
HOLS/HOUS 
caseload 
 

-Form Tutor contacts 
parent and has Initial 
meeting or telephone 
conversation to 
discuss concerns and 
issues, explore 
reasons 
-Targets set 
-APDR log started by 
HOLS / HOUS and FT 

Year 7 
 
 

 
 

 

Year 8 
 

  

Year 9 
 

  

Year 10 
 

  

Year 11   
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Cycle 
2 
 

4 
Weeks 

No 
improvement 
on weekly 
analysis, or FT 
Exclusion,  
HOLS/HOUS 
to warn 
 
 
Any student 
arriving on a 
PPP trial or as 
a PEx due to 
previous 
behaviour 

Not responding to 
FT input 
-HOLS/HOUS 
Caseload 
-APDR to be 
commenced with 
input from FT 
-Log on PARS at 
start and on PARS 
whether successful 
or not at end date 
-FAILURE at this 
stage may result in 
FT Exclusion or 
movement up to 
cycle 3 
 

-HOLS/HOUS, Student, 
Parent meeting 
-Regular discussions 
with student about 
ways of improving:  

• Punctuality 

• Organisation 

• Behaviour 

• Participation 
-PPP considered 

 
 

Year 7 
 
 

  

Year 8 
 

  

Year 9 
 

  

Year 10 
 

  

Year 11   

Cycle 
3 
 

4 
Weeks 

No 
improvement 
on weekly 
analysis, or FT 
Exclusion,  
HOLS/HOUS 
to warn PMs 

 

-PASTORAL 
MANAGER 
CASELOAD 
-Behaviour 
management 
support to be 
commenced if 
appropriate 
 
Failure at this 
cycle could lead to 
FT Exclusion or 
movement up to 
cycle 4 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

--APDR Log continued  
-Early Help Family 
Support Plan offered, 
TAF meeting if 
appropriate 
-Round Robin 
distributed to staff 
-Targets set 
-Ed Psych 
questionnaire to be 
completed 
-Consider analysis or 
learning needs 
-Round Robin from 
lesson completed 
-Behaviour profile 
begun and distributed 
to staff including 
SENCO 
-BMSP and profile 
emailed to all parties 
plus SENCO 
-Teachers’ strategy 
meeting 
-SLS Outreach referral. 
PM, Student, Parents 
& SLS Outreach 
meeting. 
-PPP considered 
-Consideration of 
place in Nurture 
Group for individual 
subjects 
-In case of years 10 
and 11, consider APP 
(eg Achieve, Teens 2 
Toddlers) 

Year 7 
 
 

  

Year 8 
 

  

Year 9 
 

  

Year 10 
 

  

Year 11   
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In case of years 8 - 11, 
consider Fairbridge 
-Consider referral to 
Cluster for AP 
-Weekly meeting / 
contact with parent 
-Teachers’ strategy 
meeting, if not held in 
cycle 2 
-SENCO contribution 
invited 
-GPP warning 
 
 

Cycle 
4 
 

 
4 

Weeks 

 SENIOR 
LEADERSHIP TEAM 
caseload  
(KHU or SHE or 
LMU whichever is 
appropriate)  

 
Removals from 
lessons could 
result in FT 
Exclusions / 
Inclusion 

-- APDR Log continued 
- PM, Student, 
Parents, SLT/SENCO & 
PRU meeting. 
-Consideration of 
place in Nurture 
Group or APP (referral 
to Cluster) 
-SENCO & PRU 
involvement 
-Possible CAMHS/ED 
Psych referral 
- SEMH interventions 
-Inclusion /Exclusion 
one day if has to be 
removed from lessons 
or sent home as soon 
as removed 
 
- Alternative provision 
considered – PPP, PLC 
Dual placement etc… 
-Final GPP warning 
-Education Healthcare 
Plan application 
considered 

Year 7 
 
 

  

Year 8 
 

  

Year 9 
 

  

Year 10 
 

  

Year 11   

Cycle 
5 
 
 

4 
Weeks 

 HEADTEACHER 
REPORT 

 
 
 
 

 

- APDR Log continued 
- HT, Student, Parents 
meeting. 
-CIN / CP Plan 
-SEMH Interventions 
- Senior Staff 
Disciplinary 
Committee Panel 
meet with student 
and parent. Targets 
set over period of 2 
weeks 
- Alternative provision 
considered – PPP, PLC 
Dual placement etc… 
 

Year 7 
 
 

  

Year 8 
 

  

Year 9 
 

  

Year 10 
 

  

Year 11   
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7. Other Key Behaviour Areas 

. 

Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour within the 
classroom. 

They will: 

Create and maintain a stimulating environment that encourages pupils to be engaged 

Develop a positive relationship with pupils, which will include: 

o Greeting pupils appropriately in the morning/at the start of lessons 

o Establishing clear routines 

o Communicating expectations of behaviour in ways other than verbally 

o Highlighting and promoting good behaviour 

o Concluding the day positively and starting the next day afresh 

 

Physical restraint 

All staff members have the power to use reasonable force to prevent pupils committing an offence, injuring 
themselves or others or damaging property, and to maintain good order and discipline in the classroom.  The 
use of force must be in line with DfE guidance.  Records of any physical restraint must be made and kept in 
line with DfE guidance. 

The Headteacher and staff authorised by the Headteacher can use such force as is reasonable when searching 
a pupil without consent for prohibited items.   

Incidents of physical restraint must: 

Always be used as a last resort 

Be applied using the minimum amount of force and for the minimum amount of time possible  

Be used in a way that maintains the safety and dignity of all concerned 

Never be used as a form of punishment 

Be recorded and reported to parents 

 

Confiscation 

 

Cycle 
6 
 

2 
weeks 

 GOVERNOR ALERT - APDR Log continued 
-Governors 
Disciplinary Panel (Pre 
Perm Ex) meet 
student and parent 
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Any prohibited items (listed in section 3) found in pupils’ possession will be confiscated. These items will 
not be returned to pupils.  

We will also confiscate any item which is harmful or detrimental to school discipline. These items will be 
returned to pupils after discussion with senior leaders and parents, if appropriate. 

Staff can search pupils with their consent for any item banned by the school rules. 
 
The Head teacher and SLT have the power to search pupils or their possessions, without consent, where 
they suspect the pupil has weapons, alcohol, illegal drugs and stolen items. 

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening and 
confiscation. 

 
Pupil support  

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be 
differentiated to cater to the needs of the pupil. 

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour 
to determine whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice will also be sought from specialist teachers, an educational 
psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes 
for that child. We will work with parents to create the plan and review it on a regular basis.  

 

Allegations of abuse will always be taken seriously, Broad Oak Sports College will ensure it deals with 
allegations quickly, fairly and consistently so that every child is protected and the person who is the subject 
of the allegation is supported. Every effort will be made to maintain confidentiality and guard against 
unwanted publicity whilst an allegation is investigated. 
 
Staff will not be suspended as an automatic response and students may face a fixed term exclusion if they 
are found to have made a malicious accusation. 
 

Off-site behaviour 

Sanctions may be applied where a pupil has misbehaved off-site when representing the school, such as on a 
school trip or on the bus on the way to or from school.  

 

Malicious allegations 

Where a pupil makes an accusation against a member of staff and that accusation is shown to have been 
malicious, the Headteacher will discipline the pupil in accordance with this policy.  

Please refer to our safeguarding policy for procedures for dealing with allegations of abuse against staff. 

The Headteacher will also consider the pastoral needs of staff accused of misconduct. 

 

Pupil transition 

To ensure behaviour is continually monitored and the right support is in place, information related to pupil 
behaviour issues may be transferred to relevant staff at the start of the term or year. Information on 
behaviour issues may also be shared with new settings for those pupils transferring to other schools.  

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
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Training 

Our staff are provided with training on managing behaviour as part of their induction process. 

Behaviour management will also form part of continuing professional development. (Wednesday 
development time) 

Monitoring arrangements 

This behaviour policy will be reviewed by the Headteacher and Governing Body every 3 years. At each review, 
the policy will be approved by the Governing Body. 

The written statement of behaviour principles will be reviewed and approved by the Governing Body every 
4 years 

Links with other policies 

This behaviour policy is linked to the following policies: 

Safeguarding and child protection policy 

Anti-bullying policy 

Equality policy 
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